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SEC. 13.110. Elections Task Force ELECTION OF SUPERVISORS. 

   (a)   The members of the board of supervisors shall be elected by district as set forth in 
this section. 

   (b)   The City and County shall be divided into 11 supervisorial districts as set forth in this 
section. Beginning with the general municipal election in 2000, and until new districts are 
established pursuant to this section, these districts shall be used for the election or recall of 
the members of the board of supervisors, and for filling any vacancy in the office of member 
of the board of supervisors by appointment. Once new districts are established, those 
districts shall be used for the same purposes. No change in the boundary or location of any 
district shall operate to abolish or terminate the term of office of any member of the board 
of supervisors prior to the expiration of the term of office for which such member was 
elected or appointed.  

   (c)   [See editor's note following the concluding paragraph (f) of this section.] 

   (d)   Within 60 days following publication of the decennial federal census in the year 2000 
and every decennial federal census after that, the Director of Elections shall report to the 
Board of Supervisors on whether the existing districts continue to meet the requirements 
of federal and state law and the criteria for drawing districts lines set in the Charter.  

      The criteria for drawing districts lines are:  

      Districts must conform to all legal requirements, including the requirement that they be 
equal in population. Population variations between districts should be limited to 1 percent 
from the statistical mean unless additional variations, limited to 5 percent of the statistical 
mean, are necessary to prevent dividing or diluting the voting power of minorities and/or 
to keep recognized neighborhoods intact; provided, however, that the redistricting 
provided for herein shall conform to the rule of one person, one vote, and shall reflect 
communities of interest within the City and County. Census data, at the census block level, 
as released by the United States Census Bureau, statistically adjusted by the Bureau to 
correct the unadjusted census counts for any measured undercount or overcount of any 
subset of the population according to the bureau's Accuracy and Coverage Evaluation or 
other sampling method, shall be used in any analysis of population requirements and 
application of the rule of one person one vote. In the event such adjusted census data, at the 
census block level, are not released by the Bureau, population data, at the census block 
level, adjusted by the California Department of Finance for any measured undercount or 
overcount maybe used.  

      If it is determined that the districts are in compliance with all legal requirements, 
including the requirement that they be equal in population, the current districts as drawn 
will be valid for the next decade. If it is determined that any of the districts are not in 
compliance, the Board of Supervisors by ordinance shall convene and fund a nine-
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member elections task force. Three members shall be appointed by the Board of 
Supervisors, three members shall be appointed by the Mayor, and three members 
shall be appointed by the Director of Elections unless an Elections Commission is 
created in which case the appointments designated to the Director of Elections shall 
be made by the Elections Commission. Task Force shall be appointed by January 8, 2002 
and following the publication of each decennial federal census thereafter, shall be 
appointed within sixty days after issuance of a report by the Director of Elections to the 
Board of Supervisors that the districts are not in compliance, pursuant to this subsection.  

      Members of the Task Force previously appointed by the Director of Elections shall serve 
on the Task Force until the Elections Commission, if established, appoints three members to 
the Task Force, whereupon the terms of the members appointed by the Director of 
Elections shall expire.  

      The Director of Elections shall serve ex officio as a non-voting member. The task force 
shall be responsible for redrawing the district lines in accordance with the law and the 
criteria established in this Section, and shall make such adjustments as appropriate based 
on public input at public hearings.  

      The Task Force shall complete redrawing district lines before the fifteenth day of April of 
the year in which the first election using the redrawn lines will be conducted. The Board of 
Supervisors may not revise the district boundaries established by the Task Force.  

      If the Task Force determines that the adjusted population data to which this subsection 
refers are not available a sufficient period of time before the fifteenth day of April in order 
to use the adjusted population data in redrawing the district lines for the following 
supervisorial election, and the adjusted population data demonstrate more than a five 
percent variance from the figures used in redrawing the district lines for the [sic] that 
supervisorial election, the Task Force shall by the fifteenth day of April immediately 
preceding the next supervisorial election redraw the district lines for that supervisorial 
election in accordance with the provisions of this section. The procedures for redrawing 
supervisorial lines following the publication of every subsequent decennial federal census 
shall follow the procedures established by this Section.  

      The City Attorney shall remove the description of district lines found in this subsection 
from the Charter after the Elections Task Force has completed redrawing the district lines 
as set forth above. Following each redrawing of the district lines thereafter, the City 
Attorney shall cause the redrawn district lines to be published in an appendix to this 
Charter.  

   (e)   Each member of the board of supervisors, commencing with the general municipal 
election in November, 2000, shall be elected by the electors within a supervisorial district, 
and must have resided in the district in which he or she is elected for a period of not less 
than 30 days immediately preceding the date he or she files a declaration of candidacy for 
the office of supervisor, and must continue to reside therein during his or her incumbency, 
and upon ceasing to be such resident shall be removed from office.  



   (f)   Notwithstanding any provisions of this section or any other section of the charter to 
the contrary, the respective terms of office of the members of the board of supervisors who 
shall hold office on the eighth day of January, 2001, shall expire at 12 o'clock noon on said 
date and the 11 persons elected as members of the board of supervisors at the general 
election in 2000 shall succeed to said offices on said eighth day of January, 2001. At that 
time, the clerk of the board of supervisors shall determine by lot whether the supervisors 
elected from the even- or odd-numbered supervisorial districts at the general municipal 
election in 2000 shall have terms of office expiring at noon on the eighth day of January, 
2003, and which shall have terms of office expiring at noon on the eighth day of January, 
2005; commencing, however, with the general municipal election in November, 2002, the 
terms of office of the supervisors elected from the even- or odd-numbered supervisorial 
districts, as the case may be, shall be for a term of four years and shall continue as such 
thereafter. Those members of the board of supervisors elected at the general election in 
1998, and those elected at the general election in 2000 who only serve an initial two-year 
term, shall not be deemed to have served a full term for purposes of the term limit 
established in Section 2.101.  

(Added November 1996; amended November 1999; November 2001)  

 

A8.409 Employee’s Relations Board — DECLARATION OF POLICY 

   It is hereby declared to be the policy of the City and County of San Francisco that strikes 
by City employees are not in the public interest and that, in accordance with Government 
Code Section 3507(e), a method should be adopted for peacefully and equitably resolving 
disputes. It is the further purpose and policy of the City and County of San Francisco that 
the procedures herein adopted, except as otherwise provided herein, shall supersede and 
displace all other formulae, procedures and provisions relating to wages, hours, benefits 
and other terms and conditions of employment found in this Charter, in the ordinances and 
resolutions of the City and County of San Francisco, or in the rules, regulations or actions of 
boards or commissions of the City and County of San Francisco.  

   If any officer or employee covered by this part engages in a strike as defined by section 
A8.346(a) of this Charter against the City and County of San Francisco, said employee shall 
be dismissed from his or her employment pursuant to Charter section A8.346.  

   In accordance with applicable state law, nothing herein shall be construed to restrict any 
legal City rights concerning direction of its work force, or consideration of the merits, 
necessity, or organization of any service or activity provided by the City. The City shall also 
have the right to determine the mission of its constituent departments, officers, boards and 
commissions; set standards of services to be offered to the public; and exercise control and 
discretion over the City's organization and operations. The City may also relieve City 
employees from duty due to lack of work or funds, and may determine the methods, means 
and personnel by which the City's operations are to be conducted.  

   However, the exercise of such rights does not preclude employees from utilizing the 
grievance procedure to process grievances regarding the practical consequences of any 
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such actions on wages, hours, benefits or other terms and conditions of employment 
whenever memoranda of understanding providing a grievance procedure are in full force 
and effect.  

   It is the declared intent of the voters that the state statutes referenced in this part be 
those in effect on the effective date of this part.  

(Amended March 2004) 

Editor’s Note: 

   In PERB Decision No. 2867-M (July 24, 2023), the California Public Employment Relations 
Board determined that the first and third sentences of the Declaration of Policy in Section 
A8.409 are unlawful, and ordered the City and County of San Francisco to cease and desist 
from maintaining and enforcing those sentences. 

 

A8.346 “Special Strike Committee”  —  DISCIPLINARY ACTION AGAINST STRIKING 
EMPLOYEES OTHER THAN MEMBERS OF POLICE AND FIRE DEPARTMENT 

   The people of the City and County of San Francisco hereby find that the instigation of or 
participation in, strikes against said City and County by any officer or employee of said City 
and County constitutes a serious threat to the lives, property, and welfare of the citizens of 
said City and County and hereby declare as follows:  

   (a)   As used in this section the word "strike" shall mean the willful failure to report for 
duty, the willful absence from one's position, any concerted stoppage or slowdown of work, 
any concerted interruption of operations or services by employees, or the willful 
abstinence in whole or in part from the full, faithful, and proper performance of the du 

ties of employment, for the purpose of inducing, influencing, or coercing a change in the 
conditions of employment; provided, however, that nothing contained in this section shall 
be construed to limit, impair, or affect the right of any municipal employee to express or 
communicate a view, grievance, complaint, or opinion on any matter related to the 
conditions or compensation of municipal employment or their betterment, so long as the 
same is not designed to and does not interfere with the full, faithful, and proper 
performance of the duties of employment.  

   (b)   No person holding a position by appointment or employment under the civil service 
provisions of this Charter, exclusive of uniformed members of the police and fire 
departments as provided under Section 8.345 of this Charter, which persons are hereinafter 
referred to as municipal employees, shall strike, nor shall any municipal employee cause, 
instigate, or afford leadership to a strike against the City and County of San Francisco. For 
the purposes of this section, any municipal employee who willfully fails to report for duty, is 
willfully absent from his or her position, willfully engages in a work stoppage or slowdown, 
willfully interrupts City operations or services, or in any way willfully abstains in whole or 
in part from the full, faithful, and proper performance of the duties of his or her 



employment because such municipal employee is "honoring" a strike by other municipal 
employees, shall be deemed to be on strike.  

   (c)   No person exercising any authority, supervision, or direction over any municipal 
employee shall have the power to authorize, approve, or consent to a strike by any one or 
more municipal employees, and such person shall not authorize, approve, or consent to 
such strike. No officer, board, commission or committee of the City and County of San 
Francisco shall have the power to grant amnesty to any person who has violated any of the 
provisions of this section, and such officer or bodies shall not grant amnesty to any person 
who has violated any of the provisions of this section.  

   (d)   Notwithstanding any other provision of law, a person violating any of the provisions 
of this section may subsequent to such violation be appointed or reappointed, employed or 
re-employed as a municipal employee of the City and County of San Francisco, but only on 
the following conditions:  

      (1)   such person shall be appointed or reappointed, employed or re-employed as a new 
appointee or employee, who is appointed or employed in accordance with all Charter 
provisions, ordinances, rules or regulations of said City and County in effect for new 
employees at the time of appointment, reappointment, employment or re-employment;  

      (2)   the compensation of such person shall not be increased by virtue of any previous 
employment with said City and County. 

   (e)   In the event of a strike, or if the Mayor with the concurrence of a majority of the 
Board of Supervisors determines that a strike is imminent, a special committee shall 
convene forthwith, which special committee shall consist of the presidents of the 
airports commission, civil service commission, fire commission, police commission, 
public transportation commission and public utilities commission. The president of 
the civil service commission shall serve as chairman of the special committee. 
Notwithstanding any other provision of law, it shall be the duty of the special committee to 
dismiss in accordance with the provisions of this section any municipal employee found to 
be in violation of any provisions of this section. Any person may file with the special 
committee written charges against a municipal employee or employees in violation of any 
of the provisions of this section and the special committee shall receive and investigate, 
without undue delay, and where necessary take appropriate actions regarding any such 
written charge(s), and forthwith inform that person of its findings and action, or proposed 
action thereon.  

      In the event of a strike or determination of imminent strike as specified above, each 
appointing officer shall deliver each day no later than 12:00 o'clock noon to the chairman of 
the special committee a record of the absence of each employee under his or her authority 
for the prior day and a written report describing incidents of and the participant(s) in 
violations of this section wherever the identity of the participant(s) is known to him or her 
and the participant(s) is (are) under his or her authority.  

      In addition each appointing officer shall provide to the special committee, whenever it 
has been convened under authority of law, any other information determined by the special 



committee to be necessary for the discharge of its duties. The failure of an appointing 
officer to discharge any of the duties imposed upon him or her by this section shall be 
official misconduct.  

   (f)   An employee charged by the special committee with a violation of this section shall be 
notified of the time and place of the hearing on the charges and of the nature of the charges 
against him or her. Said employee shall be given such other information as is required by 
due process. Said employee shall respond to said charges by a sworn affidavit, signed by 
him or her, and by such other information and documentation and in such a manner as is 
prescribed by the special committee. An employee failing to provide the responses required 
by this section or in any way failing to comply with the procedural time limitations and 
information requirements imposed by the special committee shall be immediately 
suspended and shall not be entitled to a hearing until he or she has fully complied with the 
aforementioned requirements.  

      If the special committee, after a hearing, determines that the charges against the 
employee are supported by the preponderance of the evidence submitted, said special 
committee shall dismiss the employee involved and said employee shall not be reinstated 
or returned to City and County service except as specified in Subsection (d). A dismissal or 
suspension invoked pursuant to the provisions of this section shall not be appealable to the 
civil service commission.  

   (g)   The special committee shall discharge its duties in a timely manner while preserving 
the due process rights of employees with the objective of obtaining immediate sanctions 
against striking employees. The willful failure of any member of this special committee 
faithfully and fully to discharge his or her duties in a timely manner and to accord absolute 
priority to the performance of those duties shall be deemed official misconduct.  

      In the event the special committee determines that it shall be unable to comply with 
constitutional due process requirements that a timely hearing be provided or that it shall 
be unable to comply with its obligations fully and in a timely manner to investigate and 
hear all violations of this section, then the special committee may, subject to the budget and 
fiscal provisions of the Charter, engage the administrative and clerical personnel, 
investigators, and one or more hearing officers to conduct hearings hereunder. In 
conducting hearings, the hearing officers shall have the same powers of inquiry and 
disposition as the special committee.  

   (h)   In order to provide for the effective operation of this section in the event of a strike or 
determination of imminent strike, the president of the civil service commission, not later 
than 30 days after this section becomes effective, shall convene the special committee 
which shall adopt rules, regulations, and procedures for the investigation, hearing and 
disposition of all violations of this section.  

   (i)   In order to bring the provisions of this section to the attention of any person who may 
be affected thereby, each municipal employee on the effective date of this section, exclusive 
of members of the uniformed forces of the police and fire departments as provided in 
Section 8.345 hereof, and each person appointed or employed as a municipal employee 
pursuant to the civil service provisions of this Charter, exclusive of persons appointed to the 



entrance positions in the uniformed forces of the police and fire departments as provided in 
Section 8.345 hereof, on or after the effective date of this section shall be furnished a copy 
of this section and shall acknowledge such receipt in writing. The signed, written receipt 
shall be filed in the office of the civil service commission and maintained therein for the 
term of his or her employment with the City and County of San Francisco.  

   (j)   The provisions of Sections 3.100 and 3.100-1, relating to the emergency powers of the 
Mayor, shall not be applicable to the provisions of this section.  

   (k)   If any clause, sentence, paragraph, subsection, or part of this section shall be 
adjudged by any court of competent jurisdiction to be invalid, such judgment shall not 
affect, impair or invalidate the remainder thereof, but shall be confined in its operation to 
the clause, sentence, paragraph, subsection, or part thereof directly involved in the 
controversy in which such judgment shall have been rendered.  

Editor’s Note: 

   In PERB Decision No. 2867-M (July 24, 2023), the California Public Employment Relations 
Board determined that Section A8.346 is unlawful, and ordered the City and County of San 
Francisco to cease and desist from maintaining and enforcing Section A8.346 and any 
references to that section in the Charter. 
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